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INDEX ORDS police wvehicles;
governing operation of police vzhicles;
police wvehicles; inspection; driving rulss; Jjustification of
sursuit; emergency driving; vehicle response codes; roadblocks

termination techniques; dispatchers' responsibillties(regarding
amergency driving); rules of pursuit; abandoning pursuit; pursuit
termination device; true emergency; due resgard

HIEF OF POLICE
operation of; pursuit; rules
defi 11t10ns, unmarked
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I. POLICY
All personneal operat*ng departmant vehicles shall exercisz due
regard for the safzty of all persons. No task, call, or incident

justifies disrecard of public safaty. Further the public expects
its police officers to desmonstrate saxemplary driving behavior.
All department jersonnsl vho operats oclics veshicles will comply
with safe driving osrocadurzs oubtlinaed harsin with particularx
attention to rasponding to calils for ssecvice or 2ngaging ia
sursuits. Zamersency warning <¢svicas shall be a@iniazlly usad
consistant with both lagzl raguirsments znd the safzty of the

suplic and asolics Jerzonasli.
AINTIelUsM STANDARD: 1

II: PURBOSZD

To westanlish :rocndu-na solica

3 jovaraing ths coparation o
vahicles, with specizal attention to =smerg s 2

I1I. DEFINITIOIIS: -

A. Hormal or routine driving:
vehiclse speed consistent with the normal £low of traffic,
opedienca to veshicla laws and postad signs, adherance Lo
comnonly-undarstood "rulas of the rcad" and courtsasy.

That driving wnich dictates

B. Pursuit driviny: That driving concarazd with ths pursuit
and asorzhnansion of a violstor or wviolators in 2 motor vshicle.
Fursuits ara co using smergency 2Culismenc,
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IV. PROCEDURES FOR ALL RESPONSES:

A. General:
1. All depanmental vehicles will be driven safely and pmptrlv in full compliance
with all traffic laws and regulations. Police vehicles are conspicuous symbols of
authority on the strests and the actions of police drivers are observed by many.
Each police driver must se: an example of good driving behavior and habits.
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2. Vehicles used in routine or general patrol service will be those that are
conspicuously marked. Conspicuous marking increases safety, serves as a
warning to potential violators, and provides citizens with a fesling of security.

O e e

4. Standard lighting equipment on marked vehicles may include but is not limited
to, hazardous warning lights, spotlights, alley (side) lights, and a rooftop light bar.
Alley lights and spotlights may be used when the vehicle is stationary or moving
and shall not be used in a manner which will bl or interfere with the vision of
operators of other approaching vehigles, unless deadly force is warrantad.
5. Seat belts and shoulder straps Wil be womn by all police personnel or ride-
alongs during normal vehicle operation. Prisoners shall be strapped in with sear
belts whenever possible. An officer may disengage their seatbelt upon:
2. Approach to any scene of an incident or service call where the police
officer believes a rapid departure from the vehicle may be required. Seat

belts will be wom any time the vehicle is being operated under
emergency conditions.

C. Inspecrion:
1. Officers shall perform a daily vehicle inspection to check the cleanliness,
Nd general operability of equipment, and fluid levels (oil. brake fluid, gas) of their
&, assigned vehicles.

2. Officers shall examine their vehicies ar the beginning and end of their shifts for
damage. Officers shall report any damage immediately io the officer in charge.
3. Officers shall examine their vehicles at the beginning and end of their shifts o
search for evidence, contraband, or property discarded by prisoners or others.
4. If, in the opinion of the chief of police, vehicle damage resulted from abuse or
neglect caused by an officer, disciplinary action may resuit.

D. Driving rules:
1. Circumstances permitting, the driver shall check the safety features of his
vehicle before commencing operation. The check should include (but not be
limited to) all lights, brakes, siren, horn, and steering,
2. No driver shall modify, remove, de-activate, or otherwise tarnper with the

-

vehicle safety belts, emission control device, or any part of the vehicle which
affects its operation.

3. During periods of inclement weather when police vehicles cannot be washed
regularly, the driver must assure that headl; ght and taillight lenses are kept clean.
insofar as circumsiances permit.

. No officer or employee shall operate any police vehicle which he beljeves to
be unsafe, unless ordered to do s0 by a supervisor.



5. The driver shall exercise careful observation of surrounding conditions before
turning or backing any vehicle.
6. The driver must recognize the variable factors of weather, road surface

_ conditions, road contour, and traffic congestion, all of which directly affect the
safe operation of any motor vehicle, and shall govern the operation of the vehicle
in accordance with these factors.
7. The nature of certain crimes in progress may call for the use of the siren to be
discontinued upon close approach to the location of the occurrence, and although
such action is permitted by authority of this order, police vehicle operations under
these conditions require extreme caution and compliance with all Maine Motor
Vehicle Codes. ' :
8. Emergency driving to the scane of a police incident is permissible ONLY
when there is a high probability that a true emergency coniinues 1o exist.
9. Upon approaching a controlled intersection or other location where there is
great possibility of collision, the driver who is responding under emergency
conditions shall reduce the spezd of his vehicle and control it to avoid collision
with another vehicle or pedestrian, stopping completely, if necessarv, before
entering and traversing the intersection. When faced with a red traffic signal, the
officer shall stop his vehicle and assure by careful observation that the wav is
clear before procesding through the intersection.
10. At the scene of a crime, a motor vehicle crash, or other police incident, a
police vehicle shall be parked in such a manner so as to protect the scene vet
minimize obstacles or hazards to other wraffic. The emergency lights and four-
way flashing lights should always be used to wam other drivers approaching the
location.
1'1. Operators of police vehicies mus: bear in mind that traffic regulations
requiring other vehicles to yield the right of way (0 any emergency vehicle do not
relieve the emergency vehicle operator from the duty to drive with due regard for
the safety of all persons using the highways.
12. In case of pursuit, should the violator enier a one-way street against the flow
of traffic, or enter a major highway or interstate fresway by proceeding zlong an
exit ramp, the pursuing officer should not follow the violator but instead transmir
via radio detailed observations about the suspect vehicle's location. speed, and
direction of travel.

V. PROCEDURES FOR EMERGENCY DRIVING:

A. General;

: l. No fixed rule can apply to every circumstance that may arise governing
emergency driving. The department, however, imposes on the officer the duty
drive with due regard for the safety of all persomns.

2. Recognizing that protection of human life is paramount, the responding officer
must remember that his objective is to get to the location of the occurrence as
soon as possible--safely--without danger to oneself or to others.



B. Officer's response to call

1. Upon arrival at the scene of a call, the responding officer should rapidly

(“) O _ evaluate the situation and determine whether additional units are still

needed or whether other units responding using emergency lights and-siren
can be slowed or cancelled. =

2. All units responding 1o robbery and burglary in-progress calls, before
coming within hearing distance, shall discontinue the use of the siren and
at that time fully comply with all the traffic laws. Before coming within
sight of the location, officers shall discontinue the use of the emergency
warning lights. '

3. In situations requiring silent response, €.g., alarm response, prowler

calls, officers will respond as rapidly as possible, obeying all traffic laws
and signs. e

C. Officer-initiated e ) .
1. When, in the opinion of the officer, an emergency is imminent or exists, or that
activation of emergency waming devices is necessary to protect life or render the

necessary police service, the department authorizes an emergency response.
Examples include but are not limited to the following:
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VL. . PROCEDURES FOR PURSUITS:

A. In addition to the guidance provided by the Maine Chief's policy, the following
departmental policies and procedures apply to pursuits,
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3. Intersections are a particular source of danger. Officers, when approaching an
intersection where signal lights or stop signs control the flow of traffic. should:
2. Decelerate and be Prepared 10 apply the brakes.

b. Enter the intersection only when safe, all cross vehicles are aware of
the officer's presence, and ar a reduced speed.

¢. Resume pursuit speed only when safe. When using emergency light,
siren and headlamps, the officer is requesting the right of way and DOES
NOT ABSOLUTELY HAVE the right to run a red traffic light or stop
sign.

(\__r‘*



Miitiieg Stendard: 11

b. other examples of forceful termination techniques are: road blocks,
boxing in, and intentional vehicle contact and shall be defined by the
department's Standard Operating Procedures as approved by the chief of
police.*** These policies shall also include:

aa. A description of each.

bb. When the technique may be used.

cc, Who must authunze Saud use.
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Other examples of termination technique policies inclusions are as follows but are not limited to:
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1. In all cases, the roadblock shall be established so that sufficient visual distance
is afforded the alleged suspect or violator so that he/she may recognize the
roadblock and stop voluntarily. The blue emergency lights on cruisers shall be
activated and other warning devices may also be used where practicable, These
precautions will also serve to wam the motoring public of the existence of a
roadblock.
2. Officers should be aware of the possibility of an assault by the occupant(s) of
the offending vehicle upon approaching or stopping at a roadblock. In alf cases,
the officer shall allow sufficient time to position his/her own vehicle and leave it,
thus taking a position of safety away from the vehicle, together with anyone else
who may be in danger. This will be done to try and ensure against bodily harm
should an accidént or intentional ramming take place by the alleged violator.
WHEN SUFFICIENT TIME IS NOT ALLOWED TO POSITION A BLOCK
AND TO SEEK A SAFE POSITION AWAY FROM THE BLOCKING
VEHICLE, THEN THE BLOCK SHALL NOT BE INITIATED!
3. In heavy traffic areas where establishing a roadblock would be detrimental to
the traveling motorist, blocks should only be established if the circumstances are
such that it would be more dangerous to the public to allow the wanted vehicle to
continue.
4. Firearms- Firearms shall not be discharged by an officer while driving or
occupying a vehicle engaged in a high speed pursuit, except to defend himself or
others while being fired upon, or when the occupants of the vehicle being pursued
have committed a felony in which deadly force was used and the officer has
personal knowledge or positive information that the occupants are the actual
offenders; and that their immediate apprehension is necessary for public safety
and that there are no other reasonable means available to prevent their escape and
secure their arrest. In all such cases, every precaution shall be taken to insure the
safery of the general public in the vicinity,
5. Whenever the pursuit extends off roadway, as when the fleeing vehicle leaves
the roadway and proceeds cross-country, the pursuing officer(s) must carefully
consider whether or not the seriousness of the offense ourweighs the risk to
his/her safety and the potential damage to the police vehicle or private property.
When the risks of pursuit exceed the need to capture the offender, THE OFFICER
MUST DISCONTINUE PURSUIT.
6. Should the person(s) attempting to avoid apprehension stop the fleeing vehicle
and proceed on foot, the officer should stop, give his/her location, and continue
efforts to apprehend on foot. The back-up car, or second police vehicle, should be
disparched in close proXimity to offer assistance.
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8. In making the decision to erect a roadblock the officer must consider ™
following: —
a. The safery of officers. - —
b The risk of physical injury to the occupants of the pursued vehicle
- The protection of citizens and their property.
9. A roadblock must be clearly visible at a distance sufficient to enable
approaching vehlcles 10 stop safely. The officer in charge of the roadblock shall
notify the dispatcher of its precise location. The department stresses that
roadblocks constirute a last resort in stopping a fleeing violent felon.
10. Officers, when accompanied by civilian passengers, shall not pursue. Ifa
civilian is in the police vehicle at the beginning of a pursuir, that officer will tum
the pursuit over to another officer, or deposit the civilian at an appropriate, safe
location. P
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VII. ABANDONING PURSUIT:
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pursuit does not mean that the officer cannor follow the vehicle ar a safe
speed, or remain in the area ready to resume the pursuit if the Opportunity presents and

circumstances warrant, Officers, when pursuing, should resist the tempration to get into the
violator's back seat--figuratively speaking--bur instead simply follow the violator and allow him

or her to make the driving mistakes. NO OFFICER CAN BE DISCIPLINED FOR
DISCONTINUING A PURSUIT._

VIII. Maine Motor Vehicle Pursuit Report
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A. Officers shall review Maine Law Enforcement Officer's Manual Chapters 21 and 22
regularly and have a working knowledge of its content,






<AEXICO PC0LICE DEPT. RULES AND REGULATIONS
SUSJECT: COMPLAINTS AGAINST POLIZE PERSONNEL
EFFECTIVE DATE: Dec. 11,/995
\4ENDS /SUPERSEDES: A li'ey Da fed
/ef12[70
INDEY  AWORDS: Complaint; intersal investijations; medical/
laboratory examinations of employees; linsups; photographs of

employees ; financial disclosursa statements; polygranh;: due
P2focess; board of inquiry; criminal misconduct

I. POLICY .

The image of ths dapartment Z22pends on tha parsonal integrity
and discipline of al] departmantal amployees. To a large degrse,
the public image of this department is determinad by the
professional rasponse of the desartment to allegations of
aisconduct against i+ or its eamploysss. The departmant must
Competently ang Profsssionally investigats all allegations of
misfeasance, malfeasance, nonf2asancas by amploysas and complaints
pearing on tha department's response to community neads.

IITMUM STANDARDS: 1 AND 3

II. PURPOSZ

To describe orocadurss for making complaints ‘against department
2ersonnsl, Ffor investigating complaints, and *o list and defins
the dispositions of complaints.,

rt

S

IITI. PROCEDURES - GZNERAL

A. Thsz dapartiment Sncourases citizeas &0 N,
w2gitimats griavancas raegarding misconduct oy 2
Jepartment nembers shall receivs complaints courtzaously andg
sinall handls them efficiantly. all officers ars
a2x2lain to inguiring citizens the comalaint Jroceduras.
ALNIMUM STANDARD : 2

8. The department racognizass that its parsonnsl ars oit
suojact to intsnsa prassuras in ths dischargs of their dutie
T™he emploves must ramain neuwtrzl yndar circumstances that ars
lixely to generats tension, excitement, and amotion. In 3such
Situations, words, actions, ang svents fraquently rssult in
Ailsundarstanding and confusion. It is to the advantaga of all
2msloyees to have a procsdurs for the invastization of the mors
serious all=yations and underlying circumstancas so that
complaints can pe r2solved in lisht of the complicated pressures
of police work.
C. A& copy of "How To daksz A Complaint

o3

}

A cz A @ill bha postad in
a2 pudlic 3raa of the Holica department, 2rovided to madia
—2Jdrasentativas, andg SA3Y D2 zivan kg any <zsitizen fagyuasting
information on how ED make a Complaint z2gainst the aegarstaent
9L 3An amployvae of the dspartment, 1 937 of "How To dake a
Soaplaint," is found ip aprendiz # 1 to this ocder.



_-'aﬁfaﬂg:g_:rl:g-
] 25' :

u&ﬁ“& Hmu*hﬁ?ﬁ:

Bh 3-_5-:-“‘-::'_._‘1":_:'_?“_%. .__%I I
- may.ask qém“ﬁtt fiﬂﬁg o

ral arithe. ine . BT
ﬁ'-';, LApiacv aine:S 2 "».4*5% o ﬂ.gfiwﬁ‘ﬁi%!ﬁ
i S e

L el
il he handiedias an. |
fﬂ]]fﬁ ATBNC i %

: w” g
__«_41'.&?3&5%5@.‘% it %ﬁp@*,\q b

3 R

mﬂ}%

a]LEé‘”w“ 2

ﬂé-:-“‘”“ﬁ""ﬁ; ﬁﬁo»ﬁ_, 4:!}

--m oﬁ V{FQWE H‘?&; :mg
Hy be 5

nzn r-\.lzu 5-.. QCF&’-‘E?,;EM
B R B T gAY et

!‘} @5“ atl

"1 :m‘,t&q* ne‘fﬂ@pﬂiﬂeﬁ%‘?w%lwaz i
ez.u -ag;gr_u . O 1s apparently.
’Lt_mrﬂ:mndlnun

N

£5e side

S

e

(%]

S

4




i Com Eamtsxec FVeC
ﬂ&ﬁf% ”‘“"%g
)L emp

Hicalbbac 'gsw%s*pracugawﬂeﬁ;w ,
. MpIAIn{s 4 nutnormaﬂt%‘ﬁ”é;agcﬁp

s wAith tfi&‘:fforf’““vmgv
P ,<z<. s }f‘xw SRS ST
L g%gg\ the: act*complam iried

;as;;* L

m]ﬁvét.qauo “‘m

S AN

< Complaintiil beadvised
_____ d‘.&“"ﬂn%%ﬁw h ]

L A zem\pfﬁf?ﬁne ‘theict
D'hmrnurn Standards: 10, 11, and 12

ViR Bﬁsecurfarea%‘*”‘.’“s?"‘&“
/‘“S‘Sg" p“'\&m ;--.-o;pw}x 2 e aeth

5 &f Sl Ay u?}ndp DTEC_ T -:,.;._-- 5
P ﬁs- plx Zﬁf@;.i(fo 'nt:fi i.qn-:
aanersonneléﬁf S SRS

l;‘vhn:mum' Standard: 13 -

i

3. Take appropriate disciplinary action following the investigation.

G. _Danosmon of Serous Complaint:

Serious complaints allege violations of the law or gross negligence in
v:c;la\:mmr or failing to enforce civil rights of citizens. The term “serious
complalnt in this manual, is synonymous with "internal inv estigation."
Intemal investigations examine alleged brutality, gross excesses or legal

-authority, or allegations, involving supervisory personne[ or multiple police
personnel

' 23 Ain such cases, the deputy chief of police shall:

 a Directiyin stigaie Such allegations, except for violations of faw
Civil rights where thedeput» hiefof palics: mav-turn the- aié

‘investigation over Lo ‘the-abpropriate lavw enforcement agency..
L\/Ilmmum Standards: § and 7

i
|

‘conducted in’ accordame with the

nion contract: contempo":armleuﬂ nd proressronal personnel 5
administration’ procedural standards: S

@inimuﬁi Standard: 9
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IV. PROCEDURES - Investigative

Two types of investigations may take place: administrative or criminal. Different rules
govern interviews of employees in each case. -

A. Interview for administrative purposes: If the chief of police wishes to compel
an employee to answer questions directly related to his or her official duties and the
chief is willing to forego the use of such answers in a criminal prosecution, the
chief of police or another interviewer shall advise the employee that:
1. The purpose of the interview is to obtain information to determine
whether disciplinary action is warranted. The answers obtained may be used
in disciplinary proceeding resulting in reprimand, demotion, suspension, or
dismissal. . :
2. All questions specifically related to employment must be fullyand
truthfully answered. Refusal to answer may result in disciplinary action.
3. No answers given nor any information obtained by reason of such
statemnents may be admissible against the employes in any criminal
proceeding. Read to the employee the following:

"I wish to advise you that you are being questioned as part of an official investigation of
the police department. You will be asked questions specifically directed and narrowly
related to the performance of your official duties or fitness for office. You are entitled to all
the rights and privileges guaranteed by the laws and the Constitution of this stare and the
Constitution of the United States, including the right not to be compelled to incriminate
yourself. I further wish to advise you that if you refuse to testifv or to answer questions
relating to the performance of your official duties or fitness for duty, vou will be subject to
departmental charges which could resuit in your dismissal from the police department. If
you do answer, neither your statements nor any information or evidence which is gained
by reason of such statements can be used against you in any subsequent criminal
proceeding. However, these statements may be used against you in relation to subsequent
departmental charges."”

4. In an interview for administrative purpose, no Miranda rights are
required. Further, the foregoing rules are inconsistent with Miranda in that
employees statements cannot be used as evidence. Further, as the interview
does not serve criminal prosecution, the empioves has no Sixth Amendment
right to counsel.
a. The governing case is Garrity v. New Jersev, 385 U.S. 483.87S.
Ct. 616 (1967). -

P
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B. jew investigative purposes: If the chief of police believes
that criminal prosecution is a possibility and wishes to use statements against the

. employee in a crimina| proceeding, or at least wishes to maintain the oprion of their
use, he or another interviewer shal[: ;

1. Give the employee Miranda rights, d B

proceedings.

b. Note that the Miranda admonition includes the
lawyer may be Present at an interview. Altho
employee has no tight to counsel until the em

provision thar a
ugh technically the
ployes has been

e department wishes ng
might be construed coercive,

¢. The goveming case is Ga erv, i
S.Ct 1913, 1916 (1968)

= De advisediofth

TR s

V. INVESTIGATIVE TOOLS AND RESOURCES:

All such tests must compl.y with Chapter 7, subchapter [I1-A, Title 26 MRSA. as
amended from time to time. The chief of police or officer i_n authority may. based

1. If the employee is believed to be under the influence of alcohol. a
icensed breathalyzer operator will adminijstar

the test, The chief of polica
or officer in authorj ty will witness the test and will be required 1o sign the
report.

2. If the emplovee has a reading of .01 or higher. or there is other

competent evidence of impaired abilities 1o perform duties, the officar shal]
be reljeved of duty by the chief of police or officer in authority,

Ly



3. If the employee is believed to be under the influence of self-administered -)
drugs, he may be compelied to submit to a biood and/or urine test, Th e test \
shall be administered under medical supervision where hygienic safeguards

"are'met. The sample will be handled using the same safeguards as evidence
in a criminal process.

4. If the test shows positive results, or there is other competent evidence of
impaired abilities to perform duties, the officer shall be relieved of duty as
soon as possible by the chief of police or other officers in authority.

5. If an employee refuses to submit to a test, (alcohol or drugs) then the
chief of police or other officer in authority will immediately relieve the

employee from duty for failure to cooperate in an administrative
investigation.

B. Photograph and Lineup [dentification Procedures:

Officers may be required to stand in a lineup for viewing by citizens for the purpose

of identifying an employee accused of misconduct. Refusal to stand in a property

- conducted lineup is grounds for disciplinary action and could result in dismissal.
1. A photo idemification book of department employees may be maintained
for the purpose of identification by citizens of an employee accused of
misconduct. Photographs of employees for the identification book will be
required by the department and will be used as it narrowly relates to the
employee's job.
2. Photographs or videotape pictures of employees, whether knowingly or

. unknowingly by the employee, may be taken for the purpose of internal
investigations when it relates to the employee's Job and the employee is A
suspected of misconduct. X

C. Financial Disclosyre Statements:

An employes may be compelled to make financial disclosure statements when it is
directly and narrowly related to allegations of misconduct involving anyv unlawful
financial gain. Any evidence gained during the investigation of an administrative

S
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matter cannot be used-in any criminal procesding.

Use of polygraph examinations in internal investigations shall be in accordance
with the departmental policy regarding its use (ses following paragraph).

D. Polyvgraph:
1. Policy: All police personnel, effactive with the promulgation of this
policy, shall be required to submit to a polygraph when ordered to do so by
the chief of police, or by another superior officer with the authorization of
the police chief.
2. The police chief or his designee may order employee to take a polvgraph
when the employes is charged with a Category 111 offense.
3. The results of the polygraph examination will not be used as the sole
basis for disciplinary action against anv emplovee.
+. Any polygraph examination administered under the provisions of this
policy and procedure shall be administered by a licensed examiner from
another law enforcement agency. No police emplovee shall be used to
administer an examination to another police employes.
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VI,

¥ with federal (privilege against selt‘-incrimination)

1 order to comp|
law, the following information mus; be provided to the officer asked tq
submit to such eXamination:
2. The nature of the inquiry, the name and rank of the investigating

officer, and the name and rank of any person present during the

ADJUDICATION OF COMPLAINTS:

A. The chief of police wi]) classify completed internaj affairs investigations as:
L. &d - no truth to allegations.
2, Exonerated - zllegations true, but result of adherence tg proper and
appropriate police procedures and techniques.
3. Istained - unable 1o verify the truth of the matters undey
investigation, -

Ustained - allegations trye.

5. Completed investigations classified as unfounded, exonerated or not
Sustained wij| be maintained in internal affajrs files in the chjefs office.
Sustained complaints wil] be filed in the individuaj employvee's department
personnel file with a'copy in the internal affairs fijes,

B. Qlﬂlnlmum For Category | offenses shaij be purged two years after,
if no further offenses in any category have occurred. Category [| offense records
shall be similarly purged afier three years. Category []] records are Permanent]y
retained.
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VII. DUE PROCESS:

A. The Fourteenth Amendment to the Constitution provides that a citizen may not
be deprived of "life, liberty, or property, without due process of law.” Public

“employees have a limited propertynterest in continued employment sufficient to
require due process in any administrative proceedings that might result in
suspension or dismissal.

B. The department sesks to observe due process of law in the philosophy of the
14th Amendment in any disciplinary proceeding. Nevertheless. the foregoing rules
circumscribe when legal counsel may or may not be used during interviews of
employees suspected of misconduct.

C. Despite an employee's limited property interest in his job, as described in
paragraph A, the simple fact that an emplovee has held a job for years does not
entitle him or her to keep it.

o serforth
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VIII. BOARD OF INQUIRY:

A. The chief of police may invoke a board of inquiry &t any time for any
disciplinary purpose. The board will serve to review facts or information to resolve
an allegation of misconduct. A board will always be convened in the event of 2
police shooting, death or serious injury of an officer or citizen kitled or injurad
incident to police action.
1. A board of inquiry shall consist of at least thres people. including the
town manager, chief of police (unless involved in the incident under
scrutiny), plus a law enforcement officer of the rank of sergeant or above
from a nearby agency or Maine State Police.
2. The board shall recommend a decision to the chief of police, or if the
chief is involved in the incident, to the town manager.
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APPENDIX & |
RULES AND REGULATION: Complaints Against Police Personnel

HOW TO MAKE 4 COMPLAINT B

L. If you wish to maka a complaint abour the actions of a police officer or about any aspect
of police Operations, please:

a. Come to the department and te|] any employee that vou want 1o make a
complaint; or

b. Call the department or the t0Wn manager's office and teil the person answering
the phone that you want to make a complaint; or

. Write your com laint on the standard n Of Mexico complaint form,
which can bepobtained at the Town 6?‘¥Tce.
2.4 Supervisory officer wij] assist you in filling out a report of complaint against police

personnel form. This form asks you 1o identify vourself and then to give specific details
about your complaint,

3. Your complaint will then be investigated. You may be contacted and asked additional
questions zbout yoyr complaint,

4. Ifitis going to take a long time to investigate vour complaint, you will recejve a leer
telling you approximately when you may expect a reply.

5. When vour complaint has besg investigated. the chief of police will review the
Investigation and will write vou a lerter explaining whar has been found out about the



Appendix #2
Polygraph Examination Acknowledgment of Rights

L. ' — . have besn ordered by

to submit to a polygraph

examination as a condition of employment in connection with the investigation of

- I understand that my answers to such examination, as they relate to the above
referenced investigation, will not be used to prosecute me. ‘ (initial)
I understand my refusal to submit to such examination and/or to answer questions
pursuant to such examination shall Jead to disciplinary action which may include

termination of my employment. (initial)

I understand that my responses do not constitute a waiver of my privilege against
self-incrimination as it relates t0 criminal marers (initial)

I undersiand my refusal to sign this form shall lead to disciplinary action which
may include termination of my ermnployment. (initial)

Employee Signature Witness Signamure
(Date) (Dare)
Cerificate To Be Completed In Event Of Refusal To Sien Form
I, . . hereby cerify this form
(Name and Rank)

was presented to on this date

(Name and Rank)

in connection with the above referenced investigation, that the contents of the form were
made known to him/her and that failure to sign the form was grounds for disciplinary
action, including dismissal from employment, said

refused in my presence to sign this form. (Name)
(Employee Signarture) (Wimess Signature)
(Darte) (Date)

L



NENICO POLICE DEPT. RULES aND REGULATIONS
SUBJECT: U3z oF TORCE

CEFFECTIVE DATE: Deg, j1,1 995 REVIZY DATZ:

INDEX WORDS: forcs, uss of; desadly force; non-deadly force;
excessive; weazons; oIif-duty; impact w2apons; disabling Pepper
agents; shotguns; Zirzarms; forcs; prohipitas acts; Teporting
use of Zorcs; vahicles; Tiring =zt or from; choka holds; Wweaoons
qualification; POSt shooting Trauma; and waapons.

I. POLICY:

Officars are confronted dzilv with situations requiring +ths
use of force to effect an arrast or =ansurs Jublic safs Y. The
degras of force ts2d depends on wnat the officer Perceivas ag
Teasonable and f&ce8ssary under the Circumstancas at the time
he/she decigas to use force. Except Sor deadly forca, +he
application of &ny degras of force is only justifiag when ths
officar T=asonasly belisves that lt is nscassary,

.
W

- To presvsnt the 25cape from custody, =mzaks an Errast or
2n investigative detention of = 250N ths officar bzlisvas
nas commititsd gz crime; or
3. To dafeng nimssl? or herssls OI anothner from what the
officer belisves 1S the uss of force whils trying to arrest
another, opravant nis or her 2sgaps, or Sthsrwiss lawf;lly
talks ths P2Xson into custodv,

Facts or Circumstancss uilknown to +ha offizer shzl1 not he
considerad in Jatsar determining whether the Zorce was Justifiadg.
m

The dspartment 2Xpects officars o oDsSErve the following two
idelinss in a1}l applications of Zorce:
£.  Zmploy  the minimum Ffores rzasonahls nNecessary +o
accomplish a lagal Purdose,
Officars Ray rssort to mora Save
2 2 =2ither inc:sasing by stan
dangarous thrsat to sublie safety.
The sscalztien in the usz of forcs typically follows & pattern:
Officsr Jresancsa, vearhal commands, compli n nigques(contraol
20lds), disabling PSdPer agsents, impact YEE2PONsS, ang finally
forece. Officers nust understand oy to r=scognize
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inc:easing or dec:easing lavels of threat  zp4 r2spond
295ropriataly. The Aepartment 2XP2Cts that Officars ywill only
2mploy the Tinimum foreas fnacsssary io accomplish = lagal Qurposa,
2S cutlinad in M.R.5.3, 17-2, ssction 157 22C Chaptz- 3 of the
vAINE LAy ENFORCEMENT OFFigza's HENUAL (L.3.3.¢.}. Tha oonjactiva
2% the use of any force ig =5 Overtome ths susoact's ra2sistancsa
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IL. PURPOSE:

To establish guidelines governing the use of force and its limitations, and to clearlv describe
prohibited activities.

I1I. DEFINITIONS:
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C. Eirearms: Any weapon whether loaded or unloaded, which is designed to expel 2
projectile by the action of 2n explosive and includes any such weapon commonly referred
10 as a pistol, revolver, rifle, gun, machine gun, or shotgun. Anv weapon which czn be
made into a firearm by the insenion of a firing pin, or other similar thing, or by repalr. is a
firearm.
D. Reasonable Belief: When facts or circumstances ihe officer knows, or should know,
are such as to czuse an ordinary and prudent person to act or think in a similar w: av under
similar circumsiances.
E. Serious Bodilv Injurv: Bodily injury which creates a subszantial risk of death or which
causes serious, permanent disfigurement or loss or substantial impairmeant of the funczion
or any bodily member or organ, or extended convalescence necessary for recovery of
physical health.
F. Excsssive Foree: Force is excessive when its application is inappropriate w0 the
circumstances, which may result in serious physical injurv or death to a suspecz. The U.S..
Supreme Court, in Geaham V. Conpor, 490 17.S. 386. 104 [ Ed 2d 443109 S Ci, 1865
(37-6371), recently set forth guidelines for determining wherher force has bean excessively
applied: the primary concern is REASONABLENESS in its application. as judged by the
on-scene officsr. Based on the reasonableness standard. the following considerations
contribuie to a determination of excessive force:

L. The severity of the crime.
Nature and extent of the threat posed by the suspec:
Thne degres to which the suspect resisis arvest or detendion.
- Any anempts by the suspest 10 avade arrest by flight.
In evaluating the reasonable application of force, officers must consider factors such as:

age. size, strength. skiil leve! with department weapons. state of heaith. and the number ot
oificer opposing the number of suspezs.
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G. M%m For purposes of this Genera| Order,
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VIL WEAPONS: )

A. Dutv Weapon: While m:fdut:.r, an officer shall carry a department issued or approved
weapon. The department shall issue ammunition for the weapon.
1. Any officer who wishes to carry a personally owned weapon on-duty must
request permission, in writing, from the chief of police. Weapons must be
inspected and approved by the range instructor/armorer. In addition. the weapan
must fire, department issued or approved ammunition and the officer must qualifv
with the weapon as well as with department issued weapons.
2. The chief of police and/or range officer shall maintain a record of all weapons
used by officers either on or off-duty. The record shall contain: weapon
description, ammunition type issued, date of issue, and information pertaining to

qualifications. The Department Firearms Officer shall annually review the record
10 ensure that they are up to date. -
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. Off-duty officers whjje operating a deparimen vehicle shai] pe armed with ap

approved weapop,

2. Officers who Carry off-duty We2nons must understand that in some social

-

4. All officers Will submit off.dy
before carrying them.

C. Qualificarign: No officer sha}] carry

impact weapon unless he has both recejv.
demonstrated Proficiency ip is use,

REPORTING USE OF FORCE:
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B. Assignment: Pending administrative review, any officer who has taken the [ife of
another. person will be removed from line duty assignment. This action protects both the
officers and the comumunities interest until the situation is rasolved, and shall not be
considered punitive.

C. Review: All reporied uses of force will be reviewed by the chief of police to determine
whether:

I. Departmental orders were violated.
2. Relevant departmental policy was clearly understandable and effective 10 cover
the situation.
3. Departmental training was adequate.
The chief of police may convene a board of inquiry to examine an incident in which force
was applied. The board of inquiry will also ascertain if training and policy neesds are

deficient and make recommendations for correction these neads.
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F. NQTE: The use of a trade name such as capstun for a pepper spray does not imply
endorsement of a product. Rather, this policy order refers 1o 2 trade name to convey the
degree of specificity required by written policy as an agency. This comment applies as
well to a specific type of impact weapons [.E., PR24,

or Asp, Batons, Kubaions or Nightsticks. .






@



. To  raaffirm  Ene police ofZfizar's ,
2Sponsisility to gaks arrast dscisions in ac
2stablishacd FT0Obablsz zzusa standards,

5. To promots 9ificer safaty oy |0suring taat
as Ffull, Jf29ara2d as sossihiz to f25%0nd to doma
. Io help raducs police <2S0urces consumad ip
t0 domestic violancs by T2ducing thes numbs
intarvantions raguirad for 22y particular houszh

—
I
11

N



III.  DEFINITIONS:

A. Domestic Abuse: The occurrence of the following acts berween family or household )
members or by a family or household member upon a minor child of a family or household
member: o :
= 1. Attempting to cause or causing bodily injury or offensive physical contact,
including sexual assaults under Title 17-A, chapter 11, except that conract as
described in Title 1 7-4, section 106, subsection 1, is excluded from this definition.
2. Atternpting to place or placing another in fear of bodily injury through any
course of conduct including, but not limited to, threatening, harassing or tormenting
behavior. :
3. Compelling a person by force, threat of force or intimidation to engage in -
conduct from which the person has a right or privilege to abstain from conduct in
which the person has a right 10 engage.
4. Knowingly restricting substantially the movements of another person without thar
person's consent or other lawful authority by: removing that person from that
person’s residence, place of business or sehool: moving that person a subsrantia]
distance from the vicinity where that person was found; or confining that person for
; a substantial period either in the place where the restriction commences or in a place
to which that person has been moved.
5. Communicating to a person a threat to commit, or to cause to be committed, a
crime of violence dangerous to human life against the person to whom the
communication is made or another, and the narural and probable consequence of the
threat, whether or not that consequence in fact oceurs, is to place the person o
whom the threat is communicated, or the person against whom the threar is made, in
reasonable fear that the crime will be committed.
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C. Adults: Any person 18 years of age or older or any person under 18 years of age who is
emancipated from the legal control of his parents or guardian.

IV.  PROCEDURES:

B. Di { mication center) ibiljties:
l. Dispatchers should give domestic calls the hj ghest priority classification.
Whenever possible, the dispatcher shouid assign a back-up unit.
2. -The dispatcher receiving a domestic call should attempt to elicit from
the caller and should communicate 1o the responding ofticer as much ot
the following information. in the following order of importance. as time
and the exigencies of the reported incident allow:

b



(3) The nature of the incident:
(b) The address of the incident, including the department number or the
name of the business, as appropriate;
{c) A telephone number where the caller can be called back;
N *(d) -Whether weapons are'involved: =~ ! -
(e) Whether an ambujance is needed:
(f) Whether the suspect is present and, if not. the suspect's description,
direction of flight, and mode of travel; and
(8) Whether children are at the scene.
3. If the caller is the victim, the dispatcher should auempt 1o keep the caller on the
telephone as long as possible and should tell the caller that help is on the way and
when the caller can expect the police to arrive.
4. If the caller is a wimess 1o 2 domestic incident in progress. the dispatcher should

keep the caller on the telephone and should relay ongoing informartion provided by
the callerto the responding offi

e

1€ dispa ?P“%h.’?éﬁ%;ﬁgg
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l. The highest classifications of priority will be given to domestjc calls. Officers
will respond Immediately and coordinate their approach if more than one unir

responds. Obtain all avajlable information from the dispatcher before arriving at the
scene. )

2. Initial Police Officer Response
(a) ing sne.
(1) The officer should avoid the use of sirens and emergency lights
in the vicinity of the scene of the incident. Sirens and lights should
be employed only when speed is essential. Police should be alert 1o
and note persons encountered while approaching the scene. If

.

possible, an officer should question any potential witnesses o the

incident.
(ii) The officer should not park the police vehicle directly in front of
the residence or other site of the disturbance. The officer should be
alert for assailants leaving the scene and for the employment of
weapons from doors, windows, or nearov vehicies.
(iii) Consider the surroundings befora knocking on door: lisien and
look in any nearby window to obtain additional information about
the situation (layout of house. number of people involved, weapons).
(iv) Officers must be concerned for their own safety as well as the
victim's. Minimize the possibility of injury. stand on the side of the
door when knocking. The unexpected may occur when the door
opens.
(v) The officer otherwise should employv siandard precautionary
measures in approaching the scene of the incident.

(b) Initial contact with occugani(s) .
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(ii) Consent search: An officer may enter and conduct a search of
the premises if consent has been given to do so. Although a consent
search eliminates the need for 2 warrant and for probable cause, such
consent must be freely and voluntarily given. If two people have
joint ownership of a place or thing, either one may give a valid .
consent. A spouse can consent to the search of premises used jointly
by both the husband and wife. This is also true if the occupanis are
cohabitants. However, if one_of them exercises sole control over part
of the premises, the other cannot give valid consent to search that
part. ]
(iif) Refused entry: When refused entry to a residence, be persistent.
explaining that a complaint was received and must be verified. If
entry is still refused, request the dispatcher to call the complainant to
re-contact the victim. If still refused entry, contact your supervisor
and explain the situation. The supervisor or senior police officer on
the scene will decide whether to remain or leave. If officers remain
at the scene, they should move to public property (the street) and
observe the premises.
(iv) Foreed entry: There may be times when enough probable cause
exists to indicate that a felony is occurring. has just occurred. or that
a life is in danger. In these cases, if entry is refused. or there is no
reply from the premises, forced entrv mayv be necessary to protect a
life or make an arrest. Among the circumstances that ean provide
probable cause to force an entry include cries for help, weapons
displayed, obvious signs that a struggle occurred, and/or an
evewitness account that a felony occurred and the victim is still on
- the premises. Officer shall evaiuate the following elements when

considering a forced, warrantless entry:

(a) The degree of urgency involved and the time required to get a warrant.

(b) The possibility of danger to others, including police officers lefi to

guard the site. _

(¢) Whether the suspected offense involved violence.

(d) Whether officers reasonably believe that persons may be armed.

®



3. Once inside, the responding officer should establish contro] by-:
(a) Identifying potential weapons i the surroundings,
Separating the victim and the abuser.
(c) Restraining the abuser if necessary, and removing the abuser 1o the

© 7 pawol car if immedjate arrest is warranted.,

status), -
(g) Officers must protect the victim from further abuse, Separate from

document any observed injuries, as we|] as the refusal of medical treatmens,
4. On-scene investioar ) .
(a) The responding officer should interview the vietim and the abuser a5
fully as circumstances allow. The officer should be alerr 1o possible
incriminating statements.
(b) The officer should ensure the victim's safety and privacy by
interviewing the vicrim in an area apart from tha assailant, witnesses, and
bystanders. [n questioning the victim, the officer should use supportive
interview techniques. Critical to the Success of the imterview is the police
officer's manner. Domestic abuse is 3 serious crime and the officer's
behavior can communicate this fact to both the victim and the abuser by his
or her behavior at the scene. Officers must show interest through effective
listening and remain aware of non-verba| communication signals, Maintain
good eve contact through natural, spontaneous glances. (Fixed gazes or

10 continue speaking. _

(c} Allow the parties to describe the incident individually withour

interruption at the beginning of the interview, Whijle still separated. the

officer(s) should ask derails about poines for clarification and summarize the

stated accounts, allowing the parties to point our anything that may be

misrepresented. .

(d) The officer shouid ask the. victim about previous domestic incidents,
quency and severity. The officer should not tell the victim what

(¢) If the accused has been arrested Prior 10 interview, the accused must be
given Miranda warnings before being questioned. [f the accused has fled the
scene, the officer should solicit information as 1o (he possible whereabours
of the accused (place of employment, relatives. friends, erc.)

(£) Ifthe dispatcher has not advised the officer of the existence of o
protection from abuse order. the officer should asi the victim whether thers
is such an order, if so, ifthe victim can produce a copy and wha polica
department might have 3 copy. The officer should contact local police
department specified by the victim 1o verify the existence and eftective
period of the order. The officer should nota caretully the restrictions
imposed by the order 50 that the officer may determine whether there is
probabie cause to beljeve that the order has beep violated

Ly



(g) The officer should interview any witnesses as fully and as soon as
circumstances allow. If witnesses provide information about prior incidents.
the officer should document such incidents to establish a pattern.

N ... (h) Children of disputants should be interviesed with care and kindness.
Sit, kneel or otherwise be at their level when speaking io them. Signs of
trauma and apparent healing of abuse wounds should be
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(a) The responding officer should arrest the abuser whenever arrest is

authorized. [f the officer decides not to arrest, the officer must include in his

report of the incident a detailed explanation of the reasons why an arrest
’ was not made.
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(¢) A warrantless arrest is authorized by 17-A M.R.S.A. §15 if an officer has
probable cause to believe a person has commited or is committing:
(i) Murder;
(ii) Amy class A, B or C crime;
(iii) Assault, if the officer reasonably believes that the person may
cause injury to others unless immediately arrested:
(iv) Assault, criminal threarening. terrorizing or reckless conduct. if
the officer reasonably believes that the person and the victim are
family or household members.
(v) Any person who has committed in the officer’s presencs anyv
Class D or Class E crime.
(vi) Violation of a condition of release in violation of Title |3.
section 1026, subsection 3 (preconviction bail) and section 1051.
subsection 2 (post conviction bail). .

. (d) A warrantless arrest is autharized by. 19 M.R.S.A. §769(2) if the officer
has probable cause to believe that a person has violated a protective order or
consent decree if the person has actuzal notice of said order or decres whether
or not the crime is committed in the officer's presencs.
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(f) The officer shouid not consider the following factors in making the
arrest decision,

(1} The marital starys of the parties.

(i) The ownership or tenancy rights or ejther party.,

(ii1) Verbal assurances that the violence wij] stop.

(v) Denial by either party that the abuse occurred when there s
evidence of domestic violenee,
(Vi) Speculation that the victim will not follow through or cooperate
with criminal prosecution (whether hasad on prior incidents
involving the same victim, the victim's hesitancy about pursuing
prosecution, or any other factor). :
(vii) The disposition of any previous polics cails involving the same
victim or aceused.

(viii)Speculation that the arrest may not
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(xi) The victim's emotional state.

(xii) Concern about reprisals against the vietim,

(xii) Adverse financial consequences that might resulr from the

arrest.

(xiv) That the incident occurred in a private place.

(xv) The racial, cultural, social political. o professional position. or

the sexual orientation, of either the victim or the accused,
(2) Itis the officer's responsibility to decide whether an arres; should be
made. The officer, therefore, should not consider the victim's opposition to
arrest and should emphasize 10 the victim. and to the accused as well. that
the criminal action thys initiated is the Stare's action. not the vicrtim's action.
(h) If the officer arrests for the commission of a crime, the officer should
confiscate al) *Veapons used or threatened 1g pe used in the commission of



6. ing i o
(2) The responding officer should take the accused into custody as soon as
. the officer determines that a warrantless arrest is appropriate. If the suspect
... . . has fled the scene, the officer should initiate procedures to pursue and
apprehend the accused as promptly as possible, since the risk is high in
domestic violence cases that the accused will return to the victim's residence
or the scene of the violence. If a warrant is necessary, the officer should
obtain and execute the warrant as soon as practical.
(b) If a law enforcement officer has reasonable grounds to believe, based
upon his personal obseryation, that a person may be mentally il] and that due
to his condition he presents a threat of imminent and substantial physical
harm to himself or to other persons, the officer: .
(1) May take the person into protective custody.

(i) Ifthe officer does take the person into proteciive custody, shall
deliver the person forthwith for examination by an available licensed
physician or licensed clinical psychologist, as provided in 34-

: M.R.S.A, §3863. .

7. e c i e 1o Victj e ents.

(a) Maine law provides that whenever 2 law enforcemenx officer has reason
to believe that a family or household member has besn abused. the officer

shall immediately use all reasonable means to prevent further abuse,
including:
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(i} Giving that person immediate and adequate written notice of his
rights, which shall include information summarizing the procedures
- and relief available to victims of the family or household abuse.

(iv) Arresting the abusing party with or without a warrant pursuant
to section 769 and Title 17-A, section 13.

(b) Other pracedures that will facilitate effective prosecution and ensure the

safety of victims of domestic abuse include: .
(i) Advise the victim of what procedure will happen next. including
the probability that the accused will be in custody for onlv a short
period of time.
(i1) Obtain the address and telephone number where the victim can
be contacted if the victim decides to leave the residence (being
careful that the accused cannot overhear).
(iii) Obtain from the victim information to be included in the arrest
report indicating any special conditions of bail that should be
requested at the preliminary arraignment.

~ (iv) Provide the victim with the police incident number (if

available), the officer's name and badge number. and a follow-up
telephone number and time when the appropriate ofticer can be
reached.
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(2) A person arrested without a w.
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abuse order should be

result of the incident



(b) The officer responsible for processing the accused for preliminary j
arraignment should bring to the attention of the district attorne)y or the court
or bail commissioner any circumstances noted in the arresc report or known
. 10 the officer that argue for special conditions of bail authorized by 5~
M.R.S.A. § 321 or 1026. Such conditions may include, but are not limited
to: enjoining the defendant from abusing. harassing, or intimidating the
victim; excluding the defendant from the home, school, and/or workplace of
the victim; enjoining the defendant from contacting the victim in person or
by telephone; and restraining the defendant from contact thar will prevent
the victim from performing the victim's normal daily activities.
11._ Epc ging follow-through bv Victims.
(a) The chief of police (in the jurisdiction in which the incident occurred)
should establish procedures to notify the victim of any conditions of bail
imposed and to advise the victim of who to contact if a violation occurs.
(b) To the extent possible, the chief aJso should designate a person to make
contact with victims of domestic incidents for the purpose of follow-up.
The contact should be made within 30 days following the incident to
determine whether subsequent violence or intimidation have occurred. The
department should document such follow-up and include the information
with the original report. If such acts have occurred, the department should
investigate the incident, proceeding in accordance with the provisions of this
general order. =
[2. Wrinen Report and Data Collection,
(a) A written report clearly identified as a domestic incident report musi be
completed by the officer responding to any call covered by this general
order. The report should include the following information: :
(i) Names, addresses, and phone numbers of the victim. the
accused, anv witnesses, and the caller.
* (ii) A second permanent address and telephone number for the
victim (such as a close family member or a friend).
(iii) A statement of the relationship betwesn the vietim and the
accused.
(iv) A narrative of the incident (including the date. time, and
whether the accused appeared intoxicated or under the influence of a
controlled substance).
(v) What, if any, weapons were used or threatened to be used.
(vi) A description of any injuries observed by the officer.
(vii) A description of any injuries described by the victim but not
observed by the officer and an indication that the injury was not
observed. ",
(viil) Documentation of any evidence that would tend to establish
that a crime was committed.
(ix) An indication of what arrest decision was made; a warrantless
arrest; an arrest with a warrant; or not arrest. _
(x) Whether the accused actually was arrested or whether there is an
outstanding arrest warrant.
(xi) The crimes with which the accused was charged.
(xi1) If the accused was arrested and arraigned. whether bail was set
and any conditions of bail imposed.
(xiii) If the officer did not arrest or se=k an arrest warrant sven
though arrest was authorized. a detailed explanation of the reasons
for the officer's decision not to arrest.

7



(xv) Notation of previous incidens reported to the Department,
(xvi) Notation of previous incidents reported by the victim or -
Witnesses,
(xvii) If an officer was injured in the incident, the nature and
circumstances of injury.
(b) Dara collecr;
(i} All written TeDOTLs on the same persop should be kept together or
Cross-referenced so that repear domestic violence can be monitored,

(it) The written re Ort, or another documen (such as an indey card)

2 domestic violence tracking repor.
(iif) To the extent possible, the domestic violence tracking report
should be accessibje to dispatchers and police officers.
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ADDENDUM
Suggested Definition of Deviant Behavior

Deviant behavior - Behavior characterized by symptoms such as a loss of
contact with reality,‘ exireme agitation, severe depression, imminent
suicidal or homicidal tendencies, or inability to control behavior to the
extent that the symptoms are of sufficient severity that they cause such a
degree of mental dysfunction that requires professional evaluation.
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_) .- EFFECTIVE DATZ: Pep, 1998 REVIZW DATT:

JAEXICO POLICE DEpT, RULES AND AEGULATIONS

SUBJECT: HOSTAGE/BARRICADED SU3JECT INCIDENTS

.a.;-.a.\ms/SUPERSEDEsﬂny ﬂcw‘aar " APPROVED

HIEF OF P0LICT

L4

INDEX woaps: Sarricadad subjact; hostage; hostaga incident;
Officar—;necharge (CIC); outer Perimetsr; ipnner ferimetar; mutual
2id; usa of force; tactical responsa team; crisis nNegotiators,

In nostage/ barricadsd subjact situations it shall be the Policy
of this law enforcement agency to protesqctr as Much as possipla
the lives of tha nostages, civilians and officers, reasonable
efforts wili be mads, o 2nnanca thas bIosscacts of Peacafully
resolving the incidsnt through Communicaticn with the Suspect
¥hanevar J08s5ibla ang develop ang maiatain +ha ability to usa
2ltarnative 4pproaches to resolvas the incident should
Communicationg fail. 1n nostage situations, & r=asonabla effort
to effact the Sale rslesasa of the hostagss will pe undsrtakan,
Officsrs shal: JOrlk in ways uh 1 ainizmiza tha usa of forecs

hic
2%C, when force is rzeguirs ¢+ 3Rall usa tha ainisum amount of
forca necessary +o accomplish the legal SUrposa. iutual aid
Ta&y be rs=guestad by thes oIC from othner law snforcsment aganciag
O assist with &hs immediats containment of the barricageg

3udject and control of tha Darimetar.
Aimiqum Stancard: 1

II. PURRosE

¢ is the SUXDOsSa of this dolicy to frovide geners] suidelines
°r handling hostage/barricaded subject Situations.
IT. DEFINITIONS

A, Barricaded Suljack: any individual who is raasonably

oelisvagd to he 3 thrsat to commit sariops Dodily injury
€9 anyona in txe community and  who iz in a stronghold

Q0s5ition,
Jinimun Standar3s 2
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A 3arrigadss tacident; R0y situation in wnich a 22rson,
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-235ists 22ing takan iato SUASTI3y o include AInEd derssons
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F. Crisis Negotiators: Any person who is authorized by the OIC to act as the chief
negotiator for the depariment by communicating with the barricaded subjects or
hostages.

G. ‘Hostage Incident: Any situation in which a person holds another persons
against her/his will.

H. Inner Perimeter: The immediate area of containment.

. Officer-In-Charge (Q[C): The highest ranking officer at the scene until
specifically relieved by a superior, who is authorized to assume command of the
situation.

J. Quter Perjmefer: The control area surrounding the inner perimeter providing a
safe zone for access to the inner perimeter as well as defining the limit of access by
unauthorized persons.

IV. PROCEDURES
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2. Record the name and address of anyone who rafuses o svacuate afier
being warned of the potential aazards. _
3. Do not allow {riends, retatives, or other interssiad persons o enter ine
location.



. y ﬁ: .'3'\0 Mipasﬁgch?:’r h B’g?}
i %%‘:@;,% {c”f?éﬁ 53 ﬁi@g
e AT Ea

S

e Corifirri fon has besy redeiven: Tromines:
it e de i Uil
otheravpropsate form

i

ﬁ

i . .--.. : .3 s .I:._ : E
: i Tﬂ;é v;&ﬁk
ridera % e d"tmcm:a
?ﬁ%&: s ﬁw%é? *‘Rﬁ,\*‘«ﬁ%ﬁzzﬁ S_Xf” i

.ﬁ_ﬁ_, b R [ a}* L :ﬁ ﬁ,”g-h 4)5, e

caly
i kﬁm wmw...tr i
LJ ég% "ﬁﬁ i "’gﬁq{atmmt'am@
Eﬂ;‘m. rean“"”tiahﬁ*fﬁ%‘i” &

En&z tlg; 2
o
ofhcerfor s oon.
5 Enoneihiatn b ﬁ%‘am can;é:; ctowd Contro] i
0 andiabation: :ﬁ%‘i&h ﬁ%@iﬁe 'izrr ae‘:‘f
: B T nnloag :»rem‘“’ in ?w”%ﬁn&“ﬂ; SSieT
b ¥ s E‘:%" AR ~ ':'w""xi'v):l- J.,,r;o CIE T
ch m: vents attiie diﬁ‘ﬁ?m é
o e

do zow :

Sveileble st the s

i ”133 A % l**« S q ot
. ;:%iiﬁ‘ﬁf 3 Canine s‘fé f&t n?”ﬁ“anﬁﬂi: Aites:
i :

e das m:srs

wﬁf&;&z@Eﬁ‘s‘?&é‘ that emer

: encvmedical secvice ““"‘fﬁ’“&év
[‘v[m:mum Standards: 5, 6. 7, and 9&-9h

manning the'inner parimerar
: ;PrOMICedwWith Serioc
cme&tezra,membprs:m e

G i

.:x %;"dﬁl_r Lt

“E'ISUIE he eftaﬁilshme':r ofa *ac“:-‘Eh[T”epe rtions

{aintain contace. with ang, Leep: th&-:nm man
¢‘-‘e*opm¢nr¢ aud bpe:atmns,

maintzin firsarms
vnd:;*&he" by auumnnam :"“'luai
<Mc%’z

Sdter .ruec-ssu:*
d uns: mmrrr of —.,{




e tlsing
::ts!ﬁ‘aszaees

FSR R

.....

[Minimum Standard: 8

. Obtain the phone number of the location and where the phone is located
W 1th1n the siructure,
3. If possible obtain a drawing of the floor plan of the location, mcludmo
entrances, location of windows, inside/outside doors, and any other
information that might assist the factical/hostage team.
H. tage unications Team: The individual in charge of communicating
with the subjecr shall:
. Provide any requested assistance to the QIC.
2. Provide primary and secondary negotiators and, as available and
necessary, a negoliations investigator;
3. Obrain all pertinent information about the hostage taker, the hostages,
hostaoe site and other barricaded subjects.
Designarz 2 location i interview witnesses, released hostages and
orhers
3. Debrief nostages following the incident.

I: . Psvchological Services: Psychological services shall when available, serve as a
resource to the hostage communications team and will be urilized to:

. Monitor communications berwesn the negotiators and subjects and
prov1de negotiators with assessments of effectiveness. recommended
srrateg'.es and other relevant information.

. Assist in interv iewing witnesses and debriefing hosiages.

3. Provide professional assistance to hosiages witnesses and others as mav
be necessary
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K. Mutual Aid: Mumeal axd for the planned use of force shall oe authorized by the
Chief of Police or the department's designated authoricy.

L. LUse of Force: Nothing in this policy and procedures shall be interpreted

mezn that an officer is automaucallv authorized to use deadly forcs . The dec.smn
10 use any force up 0 and mclucunc deadly force shail pe based unon the totality of
the ¢ ;rcumstanc=s and shall be according to siate statutes. or="allmg case law,
waining standards and departmenial policies.
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Constitution.
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AEXICO POLICE DEPT. RULES AND REGULATIONS
SUBJECT: HATE/RIAS CRIMES

- EFFECTIVE DATE: Dec, /1, 1975 REVIEY DATE: s

AUENDS /SUPERSEDES Sy [e 0 ous N / ]

/CHIE.T:" OF POLICE

It is the policy of this law anforcement agency to safeguard
the statz and feoderal rights of all individuals irrespective
of their race, . religion, ethnic background, or saxual
orientation. Anv ackts or threats of violence, property damage,
harassment, intimidation, or other crimes designed to infringe
upon these rights are viawed very sariously by this agency and
will be given high priority. this agency will use 8Very necessary
resource rapidly and decisively to identify the perpetrators
and refer them to the prosecutors office for appropriate action
against themn.

MINIMUM STAMNDARD 1

I. P0LICY:

Also, recognizing the particular fears and distress typically
suffered by victims of *hess crimes, the potential for reprisal
and escalation of violence and the possible far~rszaching negative
consequencas of thesa acts on the community ané the agency,
Particular attantion shall be given to addressing the sacurity
and ralatsed concaras of the immediats victias, as well as their
families and others affactad ov thes crime.

It is the rasponsibility of each officer to be familiar with
the "MAINE CIVIL RIGAT ACT", M.R.S.A. TITLE 5, CHAPTER 337-3.
AINIMUM STANDARD: Z

II. PURPOSE:

This policy is cesignad to assist amplovesas in identifying ¢
motivatad by bias toward' an individuals race, raligi 2

backgroundé and/or saxual orizntation and to define appropriata
steps for assisting victias and aporanending suspects.
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ITI. DEFINITIONS:

<. date crime:; Any unlawful action designed to frightan, harm,
injure, intimidats, or harass an individual, ia whols or in
Jart, Decause of a2 nHiag Motivation against the actual or
paergaivad rags, raligion, 2thnic backsround, or saxual
orientation of the vi tim,

ALNINUM STAIDARD: 3




B. Race: A group of persons who possess common physical characteristics (e.g., color of -

skin, eyes and/or hair, facia| features; etc) genetically. transmirted by decant and heredity
e that distinguish themn as a distinct division of humankind (e.g., Asians. blacks, whites. etc.).
C. Ethnic Group: A group of persons of the same race or national origin who share
common or similar traits, languages, cusioms, and traditions (e.g2.. Arabs. Hispanics, are.).

D+_ Religious Group: Any persons who share the same religious beliefs regarding the
origin and purpose of the universe and the existence or nonexistence of a supreme being
{e.g., Catholics, Jews, Protestants, atheists, etc.).

E. Sexual Orientation: A sexual amtraction toward, and responsiveness to, members of
_ one's one sex or members of the opposiie sex (e.g., gays, lesbians, heterosexuals, erc.).
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Iv. INI PONSE PROCEDURES:
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VI. COMMUNITY RELATIONS/CRIME PREVENTION:

RRES crimes are viewed in the community not only as crimes against the targeted victim, but also
as a crime against the victim's racial, religious, ethnic, or sexual orientation group, as a whole.
Working censtructively with segments of this larger audience after such incidents, is essential to
help prevent additional RRES incidehts and encourage any other previously victimized individuals

to step forward and report those crimes. Toward this end this agency's community relations
function, or officers so assigned shall:

A. Meet with neighborhood groups, residents in target communities and other identified
groups to allay fears, relay this agency's concern over and response to this and related
incidents. reduce the potential for counterviolence and provide safety, security. and crime
prevention information.

B. Provide direct and referral assisiance 0 the victim and his familv.

C. Conduct public mestings on RRES threats and violence in general. and as it relates ©
specifics incidents.

D. Establish liaison with formal organizations and leaders.

E. Expand, where appropriate, existing preventive programs such as anti-hate seminars tor
school children.



